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LETTER FROM OUR SENIOR
representative
GRI 2-2

At Naples Prime S.A.S C.I., 2025 marked a turning point in our history. 
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SCOPE AND PERIOD 
of this report
(GRI 2-4) Restatements of information

periods.

Parameter Description

Publication date June 2026

Reporting frequency Annual ( rst edition)

Frameworks applied
GRI 1: Foundation 2021 | GRI 2: General Disclosures 2021 | GRI 
3: Material Topics 2021 | Circular 100 Ch. 15 Supersociedades

GRI sector standard SASB Metals & Mining

External assurance Not applicable in this rst cycle. Projected for 2027.

Contact point info@naplesprimeci.com
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Comparability and restatements
(GRI 2-4) Restatements of information
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DDaattaa IInformation

Legal name Naples Prime S.A.S C.I.

Tax ID (NIT) 901.111.609-1

Legal form
Simpli ed Stock Corporation – International 
Trading Company (C.I.)

Headquarters Medellín, Antioquia, Colombia

Countries of 
operation

Colombia (purchasing and operations) | United 
Arab Emirates, Italy, India (destination markets)

Sector
International Trading of Precious Metals and 
Minerals

Direct employees 
(2025)

23 employees (12 women, 11 men)

Markets served
Europe (Italy), Asia (India), Middle East (United Arab 
Emirates)

Our identity
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Value chain  
(GRI 2-6) Activities, value chain and other business relationships

•

•

•

•
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Corporate governance
(GRI 2-9) Governance structure and composition

apply.

Compliance with laws and regulations
(GRI 2-7) Compliance with laws and regulations

12
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MATERIALITY
ANALYSIS
(GRI 3) Material Topics

How we determine our material topics

•

•

•

strategy, and opportunities.
•

14
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Stakeholder groups consulted

Double Materiality Matrix – Results 

SStakeholder Group Participants Method Averagee

Internal employees 16
Digital survey (virtual and in-

person)
4.63

Suppliers of goods or 
services

5 Virtual digital survey 4.71

International clients 2 Virtual digital survey 4.9

Financial institutions 1 Virtual digital survey 4.11

University and 
project partners

1 Virtual digital survey 5

TTOTAL VALID 26 — 4.59

15
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RESULTS

# Material Topic Stakeholders
IImmppaacctt  

Mat.
Financial Mat. Priority

1
Ethics, transparency, and anti-
corruption

4.73 4.0 4.2 CCRITICAL

2
Human rights, non-discrimination 
and equality

4.69 3.5 4.8 CCRITICAL

3
Worker health, safety and well-
being

4.65 3.5 4.4 CCRITICAL

4
Support for artisanal mining and 
local communities

4.65 3.0 4.4 HHIGH

5
Responsible mining and protection 
of nature

4.65 4.0 3.2 HHIGH

6
Quality and origin of metals. 
Traceability

4.69 3.0 4.0 HHIGH

7
Local economic development and 
supplier purchasing

4.46 3.0 4.4 HHIGH

8
Water stewardship and waste 
management

4.62 2.5 2.2 MMODERATE

9
Energy consumption and climate 
change

4.62 2.5 2.2 MMODERATE

16
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OUR STRATEGY
Four pillars of management

Contribution to the SDGs

Pillar Name Material Topics 2030 Target KPI

I
Traceability and 

Responsible Governance

Ethics and transparency 
(CRITICAL) | Mineral traceability 

(HIGH)

100% of suppliers with 
current due diligence

II
Responsible Mining and 

Environmental 
Management

Responsible mining (HIGH) | Water 
and waste (MODERATE) | Energy 

(MODERATE)

Prioritization of mercury-
free purchasing

III
Community Development 

and Strategic Partnerships

Support for communities (HIGH) | 
Local economic development 

(HIGH)

5 active territories with 
awareness programs

IV
Talent and Organizational 

Well-being
Health and safety (CRITICAL) | 

Human Rights (CRITICAL)
85% retention | 0 serious 
accidents | 100% SG-SST

SDG Naples Prime's Contribution

SDG 8 – Decent Work 
and Economic Growth

We generate 25 formal direct jobs and contribute to the formalization of 
artisanal labor through our network of a liated cooperatives and 

mining SAS companies.

SDG 10 – Reduced 
Inequalities

We pay fair prices to supplying mining cooperatives and support the 
Women Miners’ Convention, with a target of more than 80 participants 

in 2026.

SDG 15 – Life on Land
We prioritize purchasing from mercury-free extractors and, through 

academic partnerships, support the adoption of clean mining practices 
in territories of origin.

SDG 16 – Peace, Justice 
and Strong Institutions

Prevention of money laundering. KYC coverage of 100% of suppliers. 
Compliance with SAGRILAFT, PTEE, and LBMA.

SDG 17 – Partnerships 
for the Goals

Alliance with MIT and Universidad Nacional for awareness and mining-
formalization programs.

17
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OUR ECONOMIC 
PERFORMANCE 
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ECONOMIC
PERFORMANCE 
(GRI 203-1) Infrastructure investments and services supported

22002255

COP $6.667 M
+86,9% vs. 2024 (COP 

$3.566 M)
Export volume Export volume 
2025

1.758,73 kg
+21,5% vs. 2024 

(1.447,73 kg)
Destination countriesDestination countries

3 countriescountries
United Arab Emirates, 

Italy, India

Total revenueTotal revenue 2025

COP $786.887 M
+66,6% vs. 2024

2025

COP $1.250 M
+45,2% vs. 2024 (COP 

$861 M)
ExportsExports//  
RevenueRevenue

9999,,9900%%
100% export-driven

business
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ECONOMIC VALUE
distributed
(GRI 201-1) Direct economic value generated and distributed

measurement.

Recipient Item
2024 Value 

((CCOOPP))
2025 Value 

((CCOOPP))
Change

Mineral suppliers
Payments for 

precious metals 
purchases

$ 460.953.979.756 $ 757.756.159.367 64,40%

Employees
Salary payments and 

employee bene ts
$ 3.130.772.240 $ 3.395.500.929 8,50%

Colombian State
National and local 
taxes (income tax, 

ICA, GMF)
$ 22.726.320.949 $ 34.417.399.777 51,40%

Communities and 
partnerships

Social investment 
and community 

programs

$ 35.000.000 $ 24.000.000 -31,40%

Financial 
institutions

Active credit balance $ 1.220.927.455 $ 2.252.844.582 84,50%
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Ethics, transparency, and 
anti-corruption
(GRI 205-1) Operations assessed for corruption-related risks - (GRI 205-2) CCommunication 

corruption and actions taken
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TAX
approach
(GRI 207-1) Approach to tax management - (GRI 207-4) Country-by-country reporting

(GRI 201-2) Financial implications and other risks and opportunities due to climate change



SUSTAINABILITY REPORT 2025

23

INDIRECT ECONOMIC
impacts
(GRI 203-1) Infrastructure investments and services with public impact - (GRI 203-2) 
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OUR ENVIRONMENTAL 
MANAGEMENT
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OUR MODEL
operations and direct environmental footprint

industrial operations.

Energy consumption
(GRI 305-1) Direct GHG emissions (Scope 1) - 
(GRI 305-2) Indirect energy-related GHG 
emissions (Scope 2)
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Waste and environmental 

during 2026.

Indicator 2024 2025 Change

Electricity consumption 
(kWh)

25.256 23.577 -66

Vehicle fuel consumption 
(COP)

$ 11.229.271 $ 14.038.580 0.25

Scope 1 and 2 GHG 
emissions (tCO eq)

Not measured Not measured
Target: measurement in 

2027
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Biodiversity and environmental 
impact in the supply chain

en biodiversidad

RESPONSIBLE MINING
and mercury risk
(GRI 304-2) Biodiversity impacts in the supply chain
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OUR SOCIAL OUR SOCIAL 
MANAGEMENTMANAGEMENT
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TALENT AND
workforce structure
(GRI 2-7) Employees

Indicator 2024 2025

Total direct employees 22 23

Women 12 (54.5%) 12 (52.2%)

Men 10 (45.5%) 11 (47.8%)

Permanent contract (inde nite term) 91% 83%

Fixed-term contract 9% 17%

Workers covered by OHSMS (SG-SST) 25 24

29
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HIRING
and turnover
(GRI 401-1) New employee hires and turnover

TTuurrnnoovveerr  iinnddiiccaattoorr 22002244 22002255 CChhaannggee

Employee headcount 22 23 1

New employee hires 2 3 1

Turnover rate 31.80% 8.70% -23.1 pp

SENA apprentices 0 1 1

30
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OCCUPATIONAL HEALTH 
and safety – SG-SST
(GRI 403-8) Workers covered by the SG-SST - (GRI 403-9) LWork-related injuries - (GRI 
403-5) Health and safety training

OHS Indicator 2024 2025
Severe or fatal accidents 0 0

Accident Frequency Rate (AFR) 0 0

Employees covered by OHSMS 25 24

Employees trained in OHS 22 16

Total OHS training hours 11 hours 24 hours

OHSMS compliance 100% 100%
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HUMAN
rights
(GRI 406-1) Discrimination incidents and corrective actions - (GRI 412-1) Operations subject 

clauses

.
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TRAINING AND 
professional development
(GRI 404-1) Average training hours per year per employee
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LOCAL COMMUNITIES 
and artisanal suppliers
(GRI 413-1) Operations with local community engagement - (GRI 413-2) Operaciones con 

using social criteria - (GRI 414-2) Negative social impacts in the supply chain

2026.
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Engagement with Engagement with 
artisanal mining artisanal mining 

8
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GRI CONTENT
INDEX
Naples Prime S.A.S. C.I. has reported the information cited in this GRI content index for the 

with reference to the GRI Standards, with the support of a third party, Enlace Global 
Internacional S.A.S.

GGRI Standard / Other  Source Disc losure
PPaaggee  

NNuummbbeerr

GRI 1 used GRI 1: Foundation 2021 7

Applicable GRI Sector Standard(s)
No GRI Sector Standard was formally applied. The SASB Metals & Mining 
framework was used complementarily as a reference in the materiality analysis.

7, 14

Disclosure 2-1: Organizational details 10

Disclosure 2-2: Entities included in the organization’s sustainability reporting 7

Disclosure 2-3: Reporting period, frequency and contact point 7

Disclosure 2-4: Restatements of information 8, 12

Disclosure 2-6: Activities, value chain and other business relationships 11

Disclosure 2-7: Employees 29

Disclosure 2-8: Workers who are not employees 29

Disclosure 2-9: Governance structure and composition 12

Disclosure 2-22: Statement on sustainable development strategy 46146

Disclosure 2-27: Compliance with laws and regulations 12

Disclosure 3-1: Process to determine material topics 14-15

Disclosure 3-2: List of material topics 16

GRI 201: Economic Performance 
2016

Disclosure 201-2: Financial implications and other risks and opportunities due to 
climate change

22

Disclosure 203-1: Infrastructure investments and services supported 19, 20, 23

Disclosure 203-2: Signi cant indirect economic impacts 23

Disclosure 205-1: Operations assessed for risks related to corruption 21

Disclosure 205-2: Communication and training about anti-corruption policies and 
procedures

21

Disclosure 205-3: Con rmed incidents of corruption and actions taken 21

Disclosure 207-1: Approach to tax 22

Disclosure 207-4: Country-by-country reporting 22

Disclosure 304-1: Operational sites owned, leased, managed in, or adjacent to, 
protected areas and areas of high biodiversity value outside protected areas

27

Disclosure 304-2: Signi cant impacts of activities, products and services on 
biodiversity

27

Disclosure 305-1: Direct (Scope 1) GHG emissions 25-26

Disclosure 305-2: Energy indirect (Scope 2) GHG emissions 25-26

GRI 306: Waste 2020 Disclosure 306-2: Management of signi cant waste-related impacts 26

GRI 401: Employment 2016 Disclosure 401-1: New employee hires and employee turnover 30

Disclosure 403-5: Worker training on occupational health and safety 31

Disclosure 403-8: Workers covered by an occupational health and safety 
management system

31

Disclosure 403-9: Work-related injuries 31

GRI 406: Non-discrimination 2016 Disclosure 406-1: Incidents of discrimination and corrective actions taken 32

Disclosure 412-1: Operations that have been subject to human rights reviews or 
impact assessments

32

Disclosure 412-3: Signi cant investment agreements and contracts that include 
human rights clauses or that underwent human rights screening

32

GRI 413: Local Communities 2016
Disclosure 413-1: Operations with local community engagement, impact 
assessments, and development programs

33

GRI 414: Supplier Social 
Assessment 2016

Disclosure 414-1: New suppliers that were screened using social criteria 33

GRI 403: Occupational Health and 
Safety 2018

GRI 412: Human Rights 
Assessment 2016

GRI 2: General Disclosures 2021

GRI 3: Material Topics 2021

GRI 203: Indirect Economic 
Impacts 2016

GRI 205: Anti-corruption 2016

GRI 207: Tax 2019

GRI 304: Biodiversity 2016

GRI 305: Emissions 2016
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GGRRII  SSttaannddaarrdd  //  OOtthheerr  
Source

Disclosure
PPaaggee  

Number
Disclosure 304-1: Operational sites owned, leased, managed in, or 
adjacent to, protected areas and areas of high biodiversity value 
outside protected areas

27

Disclosure 304-2: Signi cant impacts of activities, products and 
services on biodiversity

27

Disclosure 305-1: Direct (Scope 1) GHG emissions 25-26
Disclosure 305-2: Energy indirect (Scope 2) GHG emissions 25-26

GRI 306: Waste 2020
Disclosure 306-2: Management of signi cant waste-related 
impacts

26

GRI 401: Employment 2016 Disclosure 401-1: New employee hires and employee turnover 30

Disclosure 403-5: Worker training on occupational health and 
safety

31

Disclosure 403-8: Workers covered by an occupational health and 
safety management system

31

Disclosure 403-9: Work-related injuries 31
GRI 406: Non-
discrimination 2016

Disclosure 406-1: Incidents of discrimination and corrective 
actions taken

32

Disclosure 412-1: Operations that have been subject to human 
rights reviews or impact assessments

32

Disclosure 412-3: Signi cant investment agreements and 
contracts that include human rights clauses or that underwent 
human rights screening

32

GRI 413: Local Communities 
2016

Disclosure 413-1: Operations with local community engagement, 
impact assessments, and development programs

33

GRI 414: Supplier Social 
Assessment 2016

Disclosure 414-1: New suppliers that were screened using social 
criteria

33

GRI 304: Biodiversity 2016

GRI 305: Emissions 2016

GRI 403: Occupational 
Health and Safety 2018

GRI 412: Human Rights 
Assessment 2016

GRI CONTENT
INDEX
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GLOSSARY

SAGRILAFT and PTEE requirements.
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GLOSSARY

territories.
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GLOSSARY

international standards.
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